
TANYAN WACIYANKE! 

AS YOU JOIN, IF YOU 
ARE COMFORTABLE 
AND ABLE TO, PLEASE 
PUT YOUR PREFERRED 
NAME AND PRONOUNS 
ON YOUR SCREEN.



Agenda 10:00-
10:10

Opening
•Reflection: Alfred and Kai
•Group Agreements: Alfred
•Objectives: Alfred

10:10-
10:55

Unpacking: Two-Spirit & LGBTQ+ Identity

10:55-11:00 Break

11:00-11:55 Donavan Begay Postier

11:55-12:00 Closing
•Announcements: “Drop In” for Conversation: 
https://us06web.zoom.us/meeting/register/tZAk
fuyhrzMpHt2BADBKXgwlWNCazy3vHA6f
•Feedback Form: 
https://forms.gle/4woPsBH9uM6WoscX8
•Thank you 

https://us06web.zoom.us/meeting/register/tZAkfuyhrzMpHt2BADBKXgwlWNCazy3vHA6f
https://us06web.zoom.us/meeting/register/tZAkfuyhrzMpHt2BADBKXgwlWNCazy3vHA6f
https://forms.gle/4woPsBH9uM6WoscX8


UNPACKING: 
TWO-SPIRIT & 

LGBTQ+ 
IDENTITY



Group 
Agreements

■ Assume good intent
■ Don’t be afraid to share
■ What is said here will be 
respected here
■ The growth happens in 
discomfort
■ Participation looks different 
for everyone
■ You’re a human in a body, 
see to your needs



Objectives ■ Reflect on Two-Spirit/LGBTQ Identity
■ Guided discusssion on the state of Two-
Spirit folks in tribal communities
■ Notice what you’re not noticing along 
lines of gender and sexuality
■ Create a curiosity* about Two-Spirit & 
LGBTQ+ people and communities
■ Review of Key Terminology
■ Review of Cultural Dynamics at Play 
■ The Kinds of Power
■ Individual/Systemic Causes & Solutions

*Curiosity, as defined by historically and predominantly white 
and heteronormative institutions has almost exclusively been 
defined as interrogation. Explore using a more-holistic model of 
curiosity by observation, cultivating culturally-defined respectful 
engagements, and consistently obtaining consent.



ABOUT ME



Living
Credentials

●Storyteller
●Sicangu
●Lakota
●Person of Faith
● In Recovery
●Volunteer

●Facilitator

●Communications

●Graphic Designer
●Videographer
●Journalist
●Political Organizer
●Community Organizer











Official 
Credentials

●Team Dynamics

●Greater Twin Cities United 
Way 
●Friends of the Hennepin 

County Library
●PFund Foundation
●The Circle News
●Rosebud Sioux Tribe
●Native Vote
●South Dakota Democratic 

Party

●Byllie Andrews for 
Assembly District 27
●Washoe County 

Democratic Party
●Nevada Campaign for 

Change
●Obama for America
●Ren0-Sparks Indian Colony
●South Dakotans Against 

Discrimination
●The Argus Leader
●Aberdeen American News



ABOUT & 
ACKNOWLEDGMENTS



Team Dynamics is a People 
of Color, woman, and 
LGBTQ+ owned company.

An interdisciplinary team of adult educators 
and intercultural capacity building specialists, 
we create memorable experiences for your 
staff that make a lasting impact. Our 
organizational culture experts partner with you 
through a sequenced series of training and 
coaching. We provide the side-by-side support 
you’ll need to learn, problem-solve, and 
ultimately achieve your goals. 



PFund Foundation

Mission

PFund Foundation builds equity with LGBTQ+ 
communities across the upper Midwest by 
providing grants and scholarships, developing 
leaders, and inspiring giving.

Vision

PFund Foundation invests in thriving and more 
equitable communities for queer people in the 
upper Midwest.





LGBTQ+ KEY TERMS

ACKNOWLEGDMENT 

In this opportunity to describe a number of terms being used widely in the 
contemporary LGBTQ lexicon – illustrating facets of both gender identity and sexual 
orientation. We also recognize that in different regional, ethnic and generational 
communities language continuously develops and changes. What feels good to one 
community, may or may not feel good for everyone. 

This terminology is ever-changing and, like in Indian Country, you will find folks who 
still use older terms or even more-specific terms appropriate to their sexuality and 
gender identity.



KEY TERMS
Lesbian, Gay, Biexual, Transgender, Queer, Questioning, Intersex, 

Two-Spirit, Asexual, Agender, Allied … and more!



KEY 
TERMS:
LGBTQ

■ Lesbian: women-identified people with sexual 
and romantic attractions for other women-
identified people. 

■ Gay: men-identified people with sexual and 
romantic attractions for other men-identified 
people.

■ Bisexual: women and men with sexual and 
romantic attraction for both men and women.

■ Transgender: Sometimes abbreviated as 
“trans,” a person whose gender identity does not 
match the biological sex they were assigned at 
birth. It can refer to a range of identities including 
transgender boys and men, people who identify 
as a boy or man but were assigned female at 
birth, and transgender girls and women, people 
who identify as a girl or woman but were 
assigned male at birth.

■ Queer: An umbrella term for a range of 
people who are not heterosexual and/or 
cisgender. It has been historically used as a slur; 
some have reclaimed it as affirming, while others 
still consider it derogatory.



KEY 
TERMS:
”The Plus”

■ Questioning: a person who is questioning 
their own gender identity and/or sexuality. 

■ Intersex: An umbrella term that describes a 
person with a genetic, genital, reproductive, or 
hormonal configuration that does not fit typical 
binary notions of a male or female body. 
Intersex is frequently confused with 
transgender, but the two are completely 
distinct. A more familiar term, hermaphrodite, 
is considered outdated and offensive.

■ Two-Spirit: The term Two-Spirit has been 
present in Native communities for countless 
generations that predate LGBTQ terminology. 
Two-Spirit people have both a male and 
female spirit within them and are blessed by 
their Creator to see life through the eyes of 
both genders. A Two-Spirit person may be gay, 
but a gay person is not necessarily Two-Spirit. 
Claiming the role of Two-Spirit is to take up the 
spiritual responsibility of the traditional role. 
Walking the red road, being for the people and 
our children/youth, and being a guiding force 
in a good way with a good mind are just some 
of those responsibilities.



KEY 
TERMS:
”The Plus”

■ Asexual: An asexual person is a person 
who does not experience sexual attraction.

■ Agender: a person who does not identify 
as having a gender identity that can be 
categorized as man or woman or who 
identifies as not having a gender identity.

■ Cisgender (pronounced sis-gender): A 
term to describe a person whose gender 
identity matches the biological sex they were 
assigned at birth. (It is sometimes 
abbreviated as “cis.”)

■ Nonbinary: A spectrum of gender 
identities and expressions, often based on 
the rejection of the gender binary’s 
assumption that gender is strictly an either-
or option of male/man/masculine or 
female/woman/feminine based on sex 
assigned at birth. Terms include “agender,” 
“bi-gender,” “genderqueer,” “genderfluid,” 
and “pangender.”



KEY 
TERMS:
”The Plus”

■ CLICK HERE for a full list of LGBTQ key 
terms 

https://walkingbull.files.wordpress.com/2023/02/glossary-of-lgbtq-terms-wbsc.pdf


CULTURAL 
DYNAMICS AT PLAY

What is happening and where is it 
happening?



Dynamics 
at Play:
LGBTQ 
Policy by 
State



Dynamics 
at Play:
LGBTQ 
Policy by 
State



Dynamics 
at Play:
What is it 
like where 
you are?



TYPES OF POWER
(French & Raven’s bases of power)



Positional 
Power

■ Positional power:
Positional power 
comes from an 
appointed or elected 
leadership role.



Expert 
Power

■ Expert power is when 
a person is an expert 
with special 
knowledge, 
experience, or skills. 
Doctors wield expert 
power when they give 
you medical advice 
that you then follow.



Informational 
Power

■ Informational power:
Informational power is 
when an entity or 
person wields power 
as a resource of 
information, which 
they can use to 
manipulate the 
opinions or 
knowledge of others. 
Social media 
companies have a 
great deal of 
informational power.



Coercive 
Power

■ Coercive power: This 
type of power gets you to 
comply with something 
you don’t want to do 
through the use of force 
or punishment. Coercion 
is a type of authoritarian 
power, for example, when 
your boss threatens to 
fire you if you don’t 
complete a project on 
time. 



Referent 
Power

■ Referent power:
Referent power comes 
from individual group 
members respecting 
their community’s 
beliefs and 
organizational 
behavior. An example 
of referent power is 
when you follow the 
moral teachings of a 
charismatic religious 
leader.



Reward 
Power

■ Reward power:
Reward power 
motivates a desired 
behavior by offering or 
denying a reward. An 
example of reward 
power is when a 
parent promises a 
child ice cream if they 
finish their homework.



Types of Power (Review)
■ Positional power: Positional power 

comes from an appointed or elected 
leadership role.

■ Expert power is when a person is an 
expert with special knowledge, 
experience, or skills. Doctors wield 
expert power when they give you 
medical advice that you then follow.

■ Informational power: Informational 
power is when an entity or person 
wields power as a resource of 
information, which they can use to 
manipulate the opinions or knowledge 
of others. Social media companies 
have a great deal of informational 
power.

■ Coercive power: This type of power gets 
you to comply with something you don’t 
want to do through the use of force or 
punishment. Coercion is a type of 
authoritarian power, for example, when 
your boss threatens to fire you if you 
don’t complete a project on time.

■ Referent power: Referent power comes 
from individual group members 
respecting their community’s beliefs and 
organizational behavior. An example of 
referent power is when you follow the 
moral teachings of a charismatic religious 
leader.

■ Reward power: Reward power motivates 
a desired behavior by offering or denying 
a reward. An example of reward power is 
when a parent promises a child ice cream 
if they finish their homework.



REFLECTION:
What kind of power resonate with you?



DISCUSSION:
Share about your reflection



DONAVAN BEGAY POSTIER



REFLECTION q Where did we learn 
gender + sexuality?

q How is that linked to 
other experiences 
across our 
communities /within 
our families?



STAY IN 
TOUCH!
walkingbull.com
alfred@walkingbull.com
@hoyekiyapi



Wopida 
Mitakuyapi

“Drop In” for conversation -
• Friday, February 24, 2023
• 10:00am-11:00am MT/11:00am-

12:00pm CT
https://us06web.zoom.us/meeting/register/t
ZAkfuyhrzMpHt2BADBKXgwlWNCazy3vHA
6f

Next Session – Arts, Advocacy and 
Activism of the Two-Spirit and LGBTQ+ 
community
• March 17, 2023
• 10:00am-12:00pm MT

Feedback Form: 
https://forms.gle/4woPsBH9uM6WoscX8

https://us06web.zoom.us/meeting/register/tZAkfuyhrzMpHt2BADBKXgwlWNCazy3vHA6f
https://us06web.zoom.us/meeting/register/tZAkfuyhrzMpHt2BADBKXgwlWNCazy3vHA6f
https://us06web.zoom.us/meeting/register/tZAkfuyhrzMpHt2BADBKXgwlWNCazy3vHA6f
https://forms.gle/4woPsBH9uM6WoscX8

